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“Excellence is never an 
accident. It is always the result 
of high intention, sincere effort, 
and intelligent execution.”  

		  – Aristotle
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My hope is that this Handbook will be widely used and distributed to help law firms that are working hard to build effective 

workplace well-being programs.  My hope also is that the Handbook serves as a source of funding to continue to provide high-quality 

programming during Well-Being Week in Law (WWIL).  All revenue from the purchase of the Handbook will go directly to the Institute for 

Well-Being in Law to support WWIL. To balance these goals, the following Use Guidelines apply to this Handbook:

•	 Please do not post this Handbook on a public website or distribute it to anyone outside of your organization.

•	 If more than three people will use the Handbook in your organization, please purchase multiple copies. 

•	 If you use excerpts or information from the Handbook for educational purposes, please provide appropriate attribution. 

I hope you find this Handbook helpful! Thanks for supporting well-being in the legal profession!

HANDBOOK USE GUIDELINES

All revenue from the purchase of this Handbook will be 
donated to support Well-Being Week in Law. 
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