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In the identified objective and goals below, we commit to continually ask:

Are we advancing diversity, equity, inclusion, and belonging?

Is the activity designed to be behavior changing?

ADVOCACY AND
TECHNICAL SUPPORT

Does the activity advance coalition-building or connection to other key constituencies?
We will elevate our voice on

@ well-being issues through

stronger engagement on RESEARCH AND
EDUCATION AND policy discussions. SCHOLARSHIP
AWARENESS

« Support Law Firms, Bar

o We will advance evidence-
Associations, State and

We will lead efforts to elevate Local Task Force based fjata i) sc.hol'arship
well-being as a prominent regarding well-being in the
issue of importance within - Clearinghouse for Well- legal profession.
legal circles through Being Information and A 4
educational and awareness- Resources » Aggregate Known
building activities. . Toolkits for Solo and Research and Survey
o Small Firms and State Data

* Biennial Conference Task Forces - Original Research and

* Innovative Content + Collaboration of Thought surveys

« Well-Being Week in Law Leaders » Longitudinal Study

The Institute for Well-Being in Law’s (IWIL) mission is to transform the legal profession’s 1300 Piccard Drive, Suite LL 14
approach to well-being. Through advocacy, research, education, technical and resource
support, and stakeholder partnerships, IWIL strives to lead a culture shift in law to R T:(240)558-9210

Rockville, MD 20850

establish well-being as a core centerpiece of professional success.

lawyerwellbeing.net
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